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comes our entire existence. 
Similar to how the actions 
of other public figures are 
under scrutiny, we too are 
under the constant scrutiny 
of our superiors and the 
communities in which we 
live.  

Rather than seeing this as a 
negative, or as an excuse to 
not volunteer, I see it as a 
challenge, an opportunity to 
prove myself to my supervi-
sors, my family and my 
community. 

I urge you all to reflect on 
your roles in this society 
and how you represent Sol-
diers all over the world. 
And please, keep up the 
good work. 

SSG Ginny Eggleston 
Southwest Area Coordinator 

Dear fellow members of the 
IDARNG Honor Guard, 

I welcome you to the first 
issue of our newsletter in 
FY 2011.  

We all come from different 
backgrounds, experiences, 
and life situations and this is 
what makes our program 
great.  

All of you, our members, 
represent the very best of 
what Idaho has to offer and 
the òvery bestó is as diverse 
a group as the Idaho Army 

National Guard itself. 
We work hard and 
dedicate ourselves not 
only to the service of 
our country but the 
service of our much 
respected and beloved 
Idaho veterans.  

We give up weekends, eve-
nings, and our days off in 
order to serve in a way few 
people do. We put our-
selves out in the public eye 
as representatives of Every 
Soldier who is serving or 
has served this great nation. 

As such, any small mistakes 
we might make are magni-
fied. All Soldiers are ex-
pected to conduct them-
selves in a way that is fitting 
of the uniform they wear 
but as Honor Guard mem-
bers that expectation be-

FROM  THE EDITORõS DESK 

W AY  TO  GO  IDAHO  

Despite the Brigadeõs recent deployment, the list of Honor Guard volunteers continues to 
grow.  

2nd Lt Michael Porter ð Lt Porter joined the Honor Guard in August 2010.   He lives in 
Pocatello and owns a landscaping company.  He has a wife and two sons.   He is a chaplain 
candidate and loves working for the Honor Guard. Lt Porter jumps at the opportunity to 
help the Honor Guard, continuously displaying his devotion to our great program. His 
humor and positive attitude are attributes to our team. Lt Porter has done eight funerals. 

PVT2 Amber Demott. PVT Demott joined the Honor Guard in August 2010. She lives in 
Idaho Falls and will be attending Idaho State University beginning in January. (Cont. pg 5) 
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IDARNG Honor Guard 

completed 993 funerals 

state -wide in FY10 up 

from 883 funerals in 

FY09.  
 
See page 4 for more stats  
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T HE STATE NCOIC S AYS: 

Well, we finally made it through Brigadeõs AT and sent them off to Camp Shelby, Mississippi.  It was extremely difficult at 
times, but thanks to the entire team we were able to complete 100% of our missions.  I wish I could tell you all itõs time to 
slow down and take a breather, but you know thatõs not the case.  Our mission is always increasing, and to add to that, CSM 
Downing, State Enlisted Leader for Idaho, has personally charged us with stepping up our program to the next level.  What 
does this mean for everyone?  We need to be available for funerals and make monthly training so we can improve our perform-
ance standards.  We need to maintain both the Dress Blue and Class A uniforms to standard so we are ready for a mission at all 
times.  We need to maintain a trim military appearance and keep up with our fitness.  We need to conduct AARs after every 
mission to ensure mistakes donõt get repeated, and performance deficiencies get documented for the next scheduled train-
ing.  NCOs need to conduct on the spot counseling for uniform, performance, and timeliness deficiencies.  Senior NCOs and 
the full time staff need to personify these standards to be an example for new soldiers to follow, as well as enforce these stan-
dards at all times. We need to recruit new lower enlisted soldiers to the program and get them excited about being part of 
this elite organization.  This canõt be done by just one person, or by a small handful of us.  It will take every one of us to 
commit to this idea to make this program truly success-ful. 

STATE T RAINER UPDATE 

The next 40hr course will be 15-19 November 
at Gowen Field.  Soldiers must have completed 
their initial requirements (eight hours of train-
ing, 10 funerals) and must have received and 
tailored their dress blues prior to attending the 

course.  Soldiers must also have a passing PT 
score and meet Ht/Wt standards.  All sol-
diers, regardless of where they live, will be 

required to stay on base all week, as class  goes 

SSG Bou Harrold 
NCOIC 
IDARNG Honor Guard 
Cell: 859-9102 
DSN/Com: 272-3806 
Fax: 272-4991 

0700 to at least 2000 each day.  There are plenty of slots 
currently available, and Soldiers need to go through their area 
coordinator to request to attend. 

SSG Bou Harrold 
State NCOIC and Trainer 

Like the Honor Guard?  

Do it full time!  

 

The state still has five 
ADOS positions open: 

§ Post Falls, E-4 or below 

§ Boise, E-4 or below 

§ Burley, E-5 or 6 

§ Burley, E-4 or below 

§ Boise/Burley, E-4 or below 
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North Team 
SFC Drake 
SSG Ford 
SGT Archer 

Southwest Team 
1LT Herrin 
CSM Chin 
MSG Watkins 
SFC Rice 
SFC Laird 
SSG Davis 
SGT Gisoldi 
SGT Burks 
SGT Eidemiller 

Central Team 
1SGT Golden 
SSG Shaffer 
SSG Cook 
SSG Crawford 
SGT Williams 
SGT Dow 
SPC Gonzalez-Cazarez 
PFC Dominguez 
PFC Edison 
PFC Hanson 
PFC McKinnon 

We wish all our deployed Honor Guard 
members the best!  

Photos courtesy George Johnson, J6 Visual 
Information Services  and Mrs. Michelle Rice 

If the editing staff forgot to name any deployed Honor 
Guard members, please accept our apology and let us know 
so we may recognize them in the next issue of TAPS. 


